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Diversity Survey 2019
This information was gathered in an anonymous survey for the Solicitors Regulation Authority (SRA) and completed by

85 members of staff from SM&B. There were 46 non-respondents. Therefore, results are indicative of (and not

inclusive of) the total workforce.

7.1% Identify as a different gender

to the one given at birth.

Gender Identity
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Age
Overall Staff

16-24 7.1% 25-34 42.4% 35-44 16.5%

45-54 20.0% 55-64 9.4% 65+ 4.7%
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84.7%
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Sexual Orientation
Overall Staff

Bi

Gay / Lesbian

Straight /
Heterosexual

Other

Prefer not to say
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Ethnicity
Overall Staff

Asian (all)

Black (all)

Mixed (all)

White (all)

Arab

Any other ethnic
group

Prefer not to say
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Religion
Overall Staff

No religion / Atheist 37 Buddhist 2 Christian 16

Hindu 1 Jewish 10 Muslim 7

Sikh 2 Other 3 Prefer not to say 7
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School Type
Age 11-16

Selective UK
state-funded

school
(academ...

Non-selective
UK

state-funded
school

UK
Independent

school -
bursary

UK
Independent

school - no
bursary

Attended
school

outside the
UK

Other

Don't know

Prefer not to say
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Highest level of qualifications by either parent
Gained before staff member turned 18

At least one
has a degree

level
qualific...

Qualifications
below degree

level

No formal
qualifications

Don't know

Prefer not to say
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Work of the main/highest income earner
When staff member aged around 14

M
od

er
n 

pr
of

es
sio

na
l o

cc
up

at
io

n

Cl
er

ica
l a

nd
 in

te
rm

ed
ia

te
 o

cc
up

at
io

n

Se
ni

or
 m

an
ag

er
s 

an
d 

ad
m

in
ist

ra
to

rs

Te
ch

ni
ca

l a
nd

 c
ra

ft 
oc

cu
pa

tio
n

Se
m

i-r
ou

tin
e 

m
an

ua
l a

nd
 s

er
vic

e 
oc

cu
pa

tio
n

Ro
ut

in
e 

m
an

ua
l a

nd
 s

er
vic

e 
oc

cu
pa

tio
n

M
id

dl
e 

or
 ju

ni
or

 m
an

ag
er

Tr
ad

itio
na

l p
ro

fe
ss

io
na

l o
cc

up
at

io
n

Sh
or

t t
er

m
 u

ne
m

pl
oy

ed
 (c

la
im

ed
 J

ob
se

ek
er

's 
Al

lo
wa

nc
e 

or
 e

ar
lie

r u
ne

m
pl

oy
m

en
t b

en
ef

it 
fo

r a
 y

ea
r o

r l
es

s)

Lo
ng

 te
rm

 u
ne

m
pl

oy
ed

 (c
la

im
ed

 J
ob

se
ek

er
's 

Al
lo

wa
nc

e 
or

 e
ar

lie
r u

ne
m

pl
oy

m
en

t b
en

ef
it 

fo
r m

or
e 

th
an

 a
 y

ea
r)

In
ac

tiv
e 

(e
xc

lu
di

ng
 th

os
e 

th
at

 a
re

 re
tir

ed
)

Re
tir

ed
No

t a
pp

lic
ab

le

O
th

er
Do

n't
 k

no
w

Pr
ef

er
 n

ot
 to

 s
ay

0

10

20

30

Pe
rc

en
ta

ge

Legal Staff Support Staff



24.7%

74.1%

1.2%

Primary carer for a child under 18
Overall Staff

Yes

No

Prefer not to say

8.2% Provide 1-50 hours unpaid care per week for

those with long term physical or mental ill

health caused by disability or age.

4.7%

91.8%

3.5%

Disability
According to Equality Act

4

78

not to say 3


